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A Publication from the Career Planning & Placement Center 
Volume IV, No. 3 PRAIRIE VIEW A&M COLLEGE November, 1972 
FIRST FEMALE ENGINEER GRAD OF P.V. 
VISITS PLACEMENT CENTER 
Mrs. James Kennedy (formerly Mathelyne Archie 
of Conroe) the first female graduate from the School 
of Engineering at Prairie View A&M College recently 
visited the Placement Center and shared some very 
interesting information about her work experiences. 
Having received a degree in Architectural Engi­
neering in 1959, she was first employed by an archi­
tectural residential firm in Chicago, Illinois, for 6 
months. Until May 1972 she was employed by a 
consultant engineering firm in the Highway/Railway 
Bridge area. 
Mrs. Kennedy has found work in these capacities, 
where co-workers have been from the opposite sex, 
no great problem. Building good work rapport with 
them, she believes, requires no additional effort than 
in any other work situation-—it just calls for use of 
different tactics. 
Since June of '72 Mrs. Kennedy has been residing 
in Houston with her husband and two children. Mr. 
Kennedy, a '61 graduate from the Department of 
Business Education, is the Director of Equal Oppor­
tunity Affairs at ATLANTIC RICHFIELD COMPANY, 
Houston, Tx. 
PREDOMINATELY BLACK COLLEGES 
HIGH ON RECRUITER'S LIST 
General Motors trims its recruiting schedule to 
about 80 schools from 114 last year; but its envoys 
will visit more predominately black and female col­
leges. Gulf Oil boosts the number of minority schools 
on its list to 15 from 13; its total visits will edge up 
to 74 from 70. Concentrating on the colleges where 
its recruiters have fared best in the past, Mobil Oil 
pares its schedule to 200 from 235. 
Some expansion-mined banks step up their re­
cruiting. Security Pacific National Bank in Los Angeles 
will hit 64 campuses, up from 52 last year. IBM, Ford, 
Uniroyal, Litton Industries plan to send recruiters to 
about the same number of schools this year. 
Security Pacific Bank recruiters try to avoid sched­
uling campus visits right before exams or holiday 
weekends when the students might be distracted. 
SUMMER WORKING EXPERIENCE 
FROM A SOCIAL SCIENCE MAJOR 
by Ronald W. Smith 
This past summer I was employed as a frameman 
by Southwestern Bell Telephone Company in Houston. 
The job consisted mostly of connecting and disconnect­
ing wires. An assortment of tools was provided by 
the company. The function of connecting the wires 
to the frame was to provide dial tone for the telephones 
in residences throughout the city. It was an interesting 
job in very comfortable surroundings, and the pay was 
extremely satisfactory. I was able to procure this 
job through the efforts of the people in the Career 
(Continued on Page 2) 
Neomia Turner and James Jef­
ferson compile information for 
a Quality report. 
Pre-professionals in Development, Richard Her-
vey, Jerald Jenkins, Wayne Wise and Isadore 
Davis. 
Special engineering project for 
Delois Taylor, Jewelle Brown 
and Herb McGrew. 
(Continued From Page 1) 
Planning and Placement Center at Prairie View A&M 
College. I urge more of my fellow students to seek 
employment through the Placement Center. They do 
an outstanding job. 
LOCKWOOD GREENE 
Architects-Engineers 
V A C A N C I E S  
LOCKWOOD GREENE ENGINEERS, INC., Spartanburg, S. C., 
a long established consulting Engineering Firm presently 
engaged in synthetic fiber plants, chemical, textile, marine 
terminals, waste treatment and other diversified projects 
has immediate positions available in the following areas: 
Mechanical 
Electrical 







For more information contact the PLACEMENT CENTER 
SHORTAGE OF JOBS FOR TEACHERS 
Excerpts from an article by Nathan Kravetz 
Coming as a surprise to many is the recent report 
in the NEA Research Bulletin (October 1971) that there 
is no teacher shortage; there is, in fact, a job shortage 
for teachers. For those of us who inhabited an unreal 
world in which positions were always open and the 
adventure of teaching began with a choice of one job 
from among many, the coming to earth has brought 
many a resounding thump. 
Now, the data tell us, there is an ever-increasing 
supply of qualified graduates and a reduced demand 
for their service. This situation is likely to continue 
for the next 10 years according to NEA's researchers. 
What does it all mean? First, it means that 
experienced teachers will have difficulty in transfer­
ring from one post to another, or in re-entering the 
profession once they drop out. Reason: with expe­
rience they represent "high-priced" staff, according to 
existing salary schedules and step-placement practices. 
Second, new teachers, without experience, will 
have to compete more intensively for jobs. Who will 
win?—The ones with the better recommendations; the 
ones with the greater number of "extras," like music, 
crafts, sports, club leadership experience, plus the 
willingness to put these extras to use; and the ones 
with those undefinable personal traits that convince 
interviewers of sincerity, high motivation, know-how, 
and energy. 
DR. NATHAN KRAVETZ is a member of the 
staff of the International Institute for Educa­
tional Planning (UNESCO) in Paris. He is on 
leave of absence from his post of Professor of 
Education, Lehman College, City University 
of New York. i 
All Students interested in summer employment should 
join the Summer Job Bank in the Placement Center 
immediately. 
* * * 
THINK NOW OR FOREVER HOLD YOUR PEACE 
As a prospective college graduate, there are some 
factors which you ought to be thinking about—all of 
which will influence your employment plans. 
Use the check - list below as a self-study now 
. or forever hold your peace on the day of graduation. 
1. Which of the following will you most likely do 
immediately after graduation. 
• a. Just relax, do nothing for a while 
• b. Travel, preferably abroad 
• c. Graduate or professional school 
n d. Military duty 
• e. Get any job in order to make a living 
• f. Begin a career 
• g. Devote full time to starting a family 
0 h. Social work—help others in some way 
2. Which of the above will you probably do imme-
• diately after graduation? 
3. Which of the following would you like to be doing 
in five years? 
0 a. Any job, just making a living 
0 b. Self employed 
0 c. Moving up in a small company 
0 d. Moving up in a large company 
0 e. In a profession (Medicine, Law) 
0 f. Political or government work 
0 g. Social work 
0 h. Raising a family 
4. When will you marry? 
0 a. Married now 
0 b. Within 6 months 
0 c. Within 2 years 
0 d. Eventually 
0 e. Never 
5. Where do you prefer living? 
0 a. Major city 
0 b. Suburb near a major city 
0 c. Medium-sized city (100,000-300,000) 
0 d. Small city 
0 e. Small town 
0 f. Rural area 
6. Has your college academic training adequately 
prepared ybu for a career? 
0 a. Yes, I feel adequately prepared 
0> b. Yes, but I probably will not pursue that career 
0 c. No, I feel ill-prepared for a career 
0 d. No, but I wasn't interested in a career 
7. If you had it to do over, would you go to college? 
0 a. Yes 
0 b. No 
LUBBOCK PUBLIC SCHOOLS WILL RECRUIT ON 
CAMPUS DECEMBER 7, 1972 FOR ALL EDUCATION 
MAJORS. 
•71 GRAD, EMPLOYED AT 
TURBO-POWER & MARINE SYSTEM 
Hollis Williams, a 1971 graduate from the School 
of Industrial Education and Technology, is employed 
at Turbo-Power & Marine System in Farmington, Con­
necticut. 
As a Control Engineer, Williams designs the con­
trol parts of the jet engine power plants. 
Williams was interviewed thru the Career Plan­
ning and Placement Center. His home is Brazoria, 
Texas. 
* * * 
We're one of the campuses selected nationwide 
to participate in the GRAD II program for seniors and 
graduate students. 
Using GRAD II, you can identify the employers 
you would like to interview, and can avoid interview­
ing those who don't have what you're looking for. 
All you have to do is visit the Placement Center 
and complete a special form. Later you will receive 
a printout detailing those employers with openings 
closest to your preferences. 
HOME ECONOMICS STUDENT HAS JOB OFFER 
Miss Brenda Jackson, a prospective graduate 
from the School of Home Economics has received a 
job offer from the Dallas Power & Light Company, 
Dallas, Texas. She is one of two co-eds from the 
School who worked as summer intern in the Company's 
home agent program during 1972. 
A native of Dover, New Jersey, Miss Jackson will 
graduate December, 1972, with a major in Home 
Economics Education. 
IMMEDIATE NEED FOR FIELD SALES ENGINEERS 
Texas Instruments is continuing to pioneer ad­
vanced semiconductor technologists which will revo­
lutionize the electronics industry. They need a rare 
kind of sales engineer who can interpret these new 
major developments to customers well versed in the 
state-of-the-art. 
Present openings are located in most major cities 
in the nation. Please send a resume to the Career 
Planning and Placement Center, Prairie View A&M 
College. ATTENTION: Director. 
OCCUPATIONAL OUTLOOK 
The chart which follows is based on the U. S. Labor Departments Occupational Outlook Handbook 70-71, 
but will serve as a projection of the job market over the next ten years. 
Rating Codes: 
X — excellent opportunities 
R = reasonably good opportunities 
M — might get a job 
GP = grim prospects 



















Office Machine Oper. 
Printer 
SPECIAL NOTE: *These ratings do not 
**The five occupations 







































Systems Ai . 
Secondary Teacher 
Teacher, Elem. 
reflect the chances for employment relative to geographic locations nor ethnic groups, 
mentioned last are non-degree occupations. 



















RECRUITING SCHEDULE-NOVEMBER 9 
THRU DECEMBER, 1972 
NOVEMBER 9, 1972 
Colgate-Palmolive Company 
Kansas City, Missouri 
U. S. Patent Office 
Arlington, Virginia 
Collins Radio Company 
Dallas, Texas 
Continental Oil Company 
Houston, Texas 
General Services Administration 
Fort Worth, Texas 
NOVEMBER 10, 1972 
Baroid Div./NL Industries Inc. 
Houston, Texas 
The Maytag Company 
Newton, Iowa 
NOVEMBER 13, 1972 
Humble Oil & Refining Company 
Houston, Texas 
U. S. Gypsum 
Chicago, Illinois 
NOVEMBER 14, 1972 
Applied Physics Laboratory 
Silver Spring, Maryland 
Humble Oil & Refining Company 
Houston, Texas 
CPC International Inc. 
Argo, Illinois 
Proctor & Gamble Manufacturing Co. 
Dallas, Texas 
Newport News Shipbuilding 
Newport News, Virginia 
NOVEMBER 15, 1972 
Ford Motor Company 
Dearborn, Michigan 
Dow Chemical Company 
Freeport, Texas 
NOVEMBER 16, 1972 
Atlantic Richfield 
Dallas, Texas 





















NOVEMBER 27, 1972 
Radiation Incorporated 
Melbourne, Florida 
NOVEMBER 28, 1972 
Teledyne Brown Engineering 
Huntsville, Alabama 
Peace Corps & VISTA 
Dallas, Texas 
NOVEMBER 29, 1972 
Peace Corps & VISTA 
Dallas, Texas 
Associates Financial Planning & Control Co. 
South Bend, Indiana 
Hercules Inc. 
Magna, Utah 
NOVEMBER 30, 1972 
Texas-US Chemicals 
Port Neches, Texas 
Peace Corps & VISTA 
Dallas, Texas 
DECEMBER 1, 1972 
Airesearch Manufacturing Company 
Phoenix, Arizona 
DECEMBER 4, 1972 
U. S. Navy 
Houston, Texas 
DECEMBER 5, 1972 
Aetna Life & Casualty 
Houston, Texas 
Eastman Kodak Company 
Rochester, New York 
U. S. Navy 
Houston, Texas 
DECEMBER 7, 1972 




The National Cash Register Company 
Dayton, Ohio 
Dow Badische Company 
Williamsburg, Virginia 
DECEMBER 12, 1972 
Swift & Company 
Chicago, Illinois 
DECEMBER 13, 1972 
Argonne National Laboratories 
Argonne, Illinois 
